
CITY OF NEDERLAND 
EMPLOYEE BENEFITS SUMMARY - POLICE OFFICER/CADET DISCLAIMER (05-2023) 

 
The statements contained in this summary are highlights intended to serve only as general information concerning 
various employment matters as they now exist at the City of Nederland.  Employment matters, including 
compensation and employee benefits, are governed by applicable Federal, State, or local laws, regulations or judicial 
decisions, and any errors or misrepresentations in this summary are subordinated to Federal, State, or local laws, 
regulations or judicial decisions. An employment-at-will relationship exists between the City of Nederland and its 
employees, and nothing set forth in this summary is intended to create, or shall be construed as creating, either an 
express or an implied contract of employment for a definite or indefinite period.   
 
 Compensation 

 
Base Pay 
A major objective of the City's salary administration program is the encouragement, through the opportunity 
for financial recognition and reward, of higher levels of employee motivation, morale, effort and 
productivity.   

 
Longevity 
In addition to base pay, Police Officers receive $4.00 per month for each year of service to the City of 
Nederland  

 
Certificate/Education Pay 
Police Officers receive Certificate/Education based on the highest level of  T.C.O.L.E certificate or degree 
held.  
 
Shift Differential 
Shift differential is paid for evening and night shifts. 

 
Other Compensation Issues 
Other compensation issues, such as overtime meal, call-back, and court pay are addressed in the police 
collective bargaining agreement. 
 

 Overtime Provisions 
Work performed by a Police Officer in excess of his regularly scheduled shift shall be deemed overtime and 
shall be compensated on the basis of time and one-half the Police Officer's regular rate of pay in salary or 
compensatory time.   

 
 Work Period 

The official work period for the City is a seven day period beginning at 12:01 a.m. on Monday and ending at 
12:00 a.m. on the following Sunday.  The City pays on a bi-weekly basis. 

 
General Salary Increases  
General salary increases are negotiated in accordance with Texas Local Government Code, Chapters 174 
(Fire and Police Employee Relations). 

 
 Probationary Period 

Police Officers are subject to a one year probationary period.  Police Officers receive written evaluations by 
supervisors at the end of the third, sixth, ninth and twelfth month of the probationary period.  The supervisor 
will discuss the evaluation with the employee, and the employee will be given an opportunity to sign the 
evaluation.  

  



 Pay Step Increases 
Police Officers are eligible to receive a pay step increase with each year of service in accordance with the 
police collective bargaining agreement.  The step increase will be documented on an "Employee Status and 
Wage Report", a copy of which will be to the Police Officer during the payroll period in which the pay step 
increase is awarded. 

 
 Retirement System 
 

Upon hire, employees are eligible to participate in the Texas Municipal Retirement System (TMRS) 
(www.tmrs.org) plan. TMRS was established in 1948 and is administered in accordance with the Texas 
Municipal Retirement System Act (Texas Government Code, Title 8, Subtitle G).  Each TMRS participating 
city has its own retirement plan provisions within the general framework of the Act.  A summary of some of 
the City’s current provisions are as follows: 
 

 
BENEFIT 

 
DESCRIPTION 

 
OPTION ADOPTED 

 
City 
matching 
ratio 

 
The City of Nederland matches your deposits and interest at a 
rate chose by the City of Nederland.  The City's matching funds 
are held in the City's TMRS account until you retire.  The only 
way to get the City's matching funds is to retire from TMRS and 
receive a monthly payment. 

 
2 (City) to  
1 (Employee) 

 
City 
contribution 
rate 

 
This rate is set annually by TMRS based on actuarial 
assumption changes. 

 
7.17% (Effective 
01/01/2023) 

 
Employee 
contribution 
rate 

 
Each month, the City withholds 7% of your gross monthly 
salary and deposits the money in a TMRS account in your 
name.  These are your member deposits, which are tax-deferred. 
 This means that are not subject to federal income tax until they 
are paid back to you in the form of a refund or a monthly 
retirement benefit.   

 
7% of your gross 
salary, tax deferred 

 
Vesting 
requirement 

 
Vesting means you have worked enough years and established 
enough service credit to meet the minimum length-of-service 
requirement for retirement.  Once vested, even if you leave City 
employment, you may leave your deposits with TMRS and 
retire with a TMRS retirement benefit when you reach age 60.   

 
10 years 

 
Retirement 
eligibility 

 
At retirement, your member deposits and the interest earned are 
combined with the City's matching funds and other credits 
granted.  TMRS then calculates a monthly retirement benefit 
based on these amounts, the interest they will earn, an estimate 
of your remaining life expectancy at retirement, and other 
factors.   

 
10 years service, at 
least age 60 
 

or 
 
20 years service, at 
any age 

 
Other available options include Updated Service Credit, Military Service Credit, Buy-Back Provision, and 
Restricted Prior Service Credit. 

 
 Insurance Benefits 
 

Regular Full Time employees are eligible for insurance benefits.  Benefits will become effective on the first 
day of the calendar month following full-time hire date. 

 
Medical Insurance Plan (Plan Year 07/01/22 - 06/30/23) 
The City provides a Medical Plan through BlueCross BlueShield of Texas (www.bcbstx.com). The 



employee premium is paid in full by the City for the “standard PPO” plan and the “HMO” plan. Employees 
may select from one of the plans below or choose the HSA plan (information on the HSA plan can be 
requested from the Personnel Department). Employees may also elect spouse only, children only or family 
coverage which is paid via semi-monthly payroll deduction.   

 
 
July 1, 2022 - June 30, 2023 
 

Standard 
PPO Plan 

 
MONTHLY 
PREMIUM 

 
EMPLOYEE 

MONTHLY COST 

 
 CITY PAYS 

 
Employee 

 
$687.39 

 
$0.00 

 
$687.39 

 
Spouse only 

 
$1,624.33 

 
$529.46 

 
$1,094.87 

 
Children only 

 
$1,196.49 

 
$389.52 

 
$806.97 

 
Family 

 
$2,010.41 

 
$656.45 

 
$1,353.96 

 
HMO Plan 

 
MONTHLY 
PREMIUM 

 
EMPLOYEE 

MONTHLY COST 

 
 CITY PAYS 

 
Employee 

 
$623.88 

 
$0.00 

 
$623.88 

 
Spouse only 

 
$1,474.24 

 
$428.14 

 
$1,046.10 

 
Children only 

 
$1,085.93 

 
$334.46 

 
$751.47 

 
Family 

 
$,1824.65 

 
$513.38 

 
$1,311.27 

 
HSA Plan 

 
MONTHLY 
PREMIUM 

 
EMPLOYEE 

MONTHLY COST 

 
 CITY PAYS 

 
Employee 

 
$687.39 

 
$0.00 

 
$687.39 

 
Spouse only 

 
$1,624.33 

 
$529.46 

 
$1,094.87 

 
Children only 

 
$1,196.49 

 
$389.52 

 
$806.97 

 
Family 

 
$2,010.41 

 
$656.45 

 
$1,353.96 

 
Dependents who are not enrolled when the employee is first eligible for enrollment will be considered a 
"late entrant."   Late entrants will only be accepted for coverage during the City’s annual open enrollment 
during June of each year, with changes effective July 1. During the plan year, only certain qualifying events 
will permit a late entrant to be added at a time other than open enrollment, such as marriage, birth of a child, 
or termination of spouse’s employment - such adds must be reported within thirty-one (31) days of the 
qualifying event. 

 
Once insurance benefits become effective, it is the employee’s responsibility to notify the Personnel Office 
of any changes which may affect coverage, such as family status, as well as changes of name, address, and 
telephone number. 
 
Dental Insurance Plan (Plan Year 07/01/22 - 06/30/23) 
The City provides a Dental Plan through BlueCross BlueShield Of Texas (www.bcbstx.com). The employee 
premium is paid in full by the City.  Employees may elect spouse only, children only, or family coverage 
which is paid via semi-monthly payroll deduction. 



 
 
July 1, 2022 - June 30, 2023 
 
HIGH PLAN 

 
MONTHLY 
PREMIUM 

 
EMPLOYEE 

MONTHLY COST 

 
CITY PAYS 

 
Employee 

 
$25.31 

 
$0.00 

 
$25.31 

 
Spouse only 

 
$56.51 

 
$31.20 

 
$25.31 

 
Children only 

 
$54.94 

 
$29.63 

 
$25.31 

 
Family 

 
$87.82 

 
$62.51 

 
$25.31 

 
July 1, 2022 - June 30, 2023 
 
LOW PLAN 

 
MONTHLY 
PREMIUM 

 
EMPLOYEE 

MONTHLY COST 

 
CITY PAYS 

 
Employee 

 
$20.18 

 
$0.00 

 
$20.18 

 
Spouse only 

 
$44.66 

 
$24.48 

 
$20.18 

 
Children only 

 
$43.75 

 
$23.57  

 
$20.18 

 
Family 

 
$69.85 

 
$49.67 

 
$20.18 

 

Dependents who are not enrolled when the employee is first eligible for enrollment will be considered a 
"late entrant."   Late entrants will only be accepted for coverage during the City’s annual open enrollment 
during June of each year, with changes effective July 1. During the plan year, only certain qualifying events 
will permit a late entrant to be added at a time other than open enrollment, such as marriage, birth of a child 
or termination of spouse’s employment - such adds must be reported within thirty-one (31) days of the 
qualifying event. 
 
Once insurance benefits become effective, it is the employee’s responsibility to notify the Personnel Office 
of any changes which may affect coverage, such as family status, as well as changes of name, address, and 
telephone number. 

 
Long Term Disability Insurance Plan 
The City provides a Long Term Disability Policy through Dearborn National.  The employee premium is 
paid in full by the City.  

 
Life and Accidental Death and Dismemberment Insurance Plan 
The City provides a Life and Accidental Death & Dismemberment Policy through Dearborn National.  The 
employee premium is paid in full by the City.  The current death benefit is equivalent to twice the 
employee's base salary rounded to the nearest $1,000.00, to a maximum of $200,000.00.  For example, an 
employee who earns a base salary of $13.43 per hour would receive a death benefit of $56,000.00. 
($13.43/hr. x 2,080 hrs./yr.=$27,934.40/yr. x 2=$55,868.80, rounded to nearest $1,000.00=$56,000.00). For 
active employees attaining the age 70, the death benefit is reduced to 65% of the amount then currently in 
force and at age 75, the death benefit is reduced to 50%.  Retired employees are eligible for a flat $10,000.00 
death benefit upon retirement.  

 
 Voluntary Life and Accidental Death and Dismemberment Insurance Plan 

Active employees may purchase additional coverage offered under the Voluntary Life Plan at their own 
expense, for themselves and eligible dependents. Additional information regarding this voluntary benefit 
may be obtained by contacting the Personnel Department. 

 



 Voluntary Vision Benefits 
Active employees may purchase voluntary benefits through United HealthCare (www.uhc.com) at their own 
expense, for themselves and eligible dependents.  
 

 
UHC Vision 

 
MONTHLY 
PREMIUM 

 
EMPLOYEE 

MONTHLY COST 

 
CITY PAYS 

 
Employee  

 
$5.17 

 
$5.17 

 
$0.00 

 
Family 

 
$11.11 

 
$11.11 $0.00 

 
COBRA and HIPAA Compliance Services 
The City provides COBRA and HIPAA compliance services through Flores and Associates 
(www.flores247.com). 

 
Workers Compensation 
The City provides Workers' Compensation insurance through Texas Municipal League Intergovernmental 
Risk Pool (www.tmlirp.org).  This coverage provides medical and salary continuation payments to 
employees who receive a bona fide, on-the-job, work related injury. 

 
 Other Benefit Programs 
 

Social Security 
The City of Nederland contributes to the Social Security System on behalf of each employee.    

   
 IRS Section 125 Cafeteria Plan 

The City provides an IRS Section 125 Cafeteria Plan. A Cafeteria Plan is a benefit plan established by the 
City which allows each employee to choose from a menu of qualified benefits with the employee cost of 
selected benefits paid on a pre-tax basis.  Examples of qualified benefits are medical and dental insurance 
plans.  If an employee does not participate in the Cafeteria Plan, then the employee cost of selected benefits 
will be taxed.    
 
ICMA-RC 
Employees may elect to participate in the International City/County Management Association Retirement 
Corporation (ICMA-RC) (www.icma-rc.org).  Public employees have a unique opportunity to supplement 
their retirement income.  Employees can invest in a 457 retirement plan through automatic payroll 
deductions.  The payroll deductions are pre-tax contributions. Employee contributions and earnings on them 
are not taxed while the employee lets them grow since they are retirement savings.  This plan is not to be 
confused with the TMRS plan. The City does not match employee contributions in the ICMA-RC plan.  The 
plan is administered by the City's Director of Finance. 
 
Tuition Reimbursement 
Subject to approval by the City Manager, employees who complete a course at an accredited college or 
university which is related to his/her work at the City of Nederland may be reimbursed for 50% of out of 
pocket expenses for tuition and books with a grade of C or better.  Attendance must not conflict with work 
hours. 

 
Uniforms 
The collective bargaining agreements provides for uniform benefits. 

 
Employee Assistance Program 
Employees and their eligible dependents may participate in the Employee Assistance Program, which 



provides up to five free counseling sessions per eligible individual per problem situation each contract year. 
The program is confidential, and may be accessed by a telephone call to the provider.  The EAP deals with 
problems such as family/relationship conflict, emotional stress, alcohol and drug abuse, and job related 
problems, such as stress.  It also provides limited legal services.  The City's current provider is Interface 
EAP (www.4eap.com). 

 
Marion and Ed Hughes Public Library 
City of Nederland employees are eligible for a free library card.  All N.I.S.D. students residing inside and 
outside of City limits are also eligible.  Employees may access the meeting room under the same guidelines 
provided to citizens.  Call 722-1255 for details. 

 
Nederland Recreation Center and Park Grounds 
City of Nederland employees may reserve use of certain areas of the Recreation Center and parks grounds 
for eligible functions.  Deposits and fees may be required.  Call 724-0773 for details. 

 
Doornbos Park Swimming Pool 
City of Nederland employees and their eligible family members have free access to Doornbos Park 
swimming pool during the dates and times the pool is open to the general public in accordance with City 
Employee Pool Pass Policy. 
 
Access is only for swimming, and does not entitle the holder to free access to other Parks and Recreation 
facilities which require admission or rental fees for usage, such as racquetball courts, etc..  Call 724-0773 for 
details.  

 
Labor Unions 
A collective bargaining agreement has been reached between the City of Nederland and the Nederland 
Police Officers Association pursuant to Texas Local Government Code, Chapters 174 (Fire and Police 
Employee Relations) which provides for compensation and other conditions of employment, and may vary 
from the benefits described in this summary. Union dues may be paid through automatic payroll deduction.  
For further information, contact a union representative. 
 

 Leave Time 
 

Vacation Leave 
Although Police Officers begin accruing vacation leave from the first day of regular full-time hire, they are 
ineligible for vacation leave benefits during the first year of employment.  Accruals are as follows: Years 1-
5=2 weeks, Years 5-9=3 weeks, Years 10-19=4 weeks, Years 20-24=5 weeks, Years 25+=6 weeks. 

 
Sick Leave 
Although Police Officers begin accruing sick leave from the first day of regular full-time hire, they are 
ineligible for sick leave benefits until after six months of service has been successfully completed.  Police 
Officers accrue ten hours of sick leave per month, with a maximum allowable accumulation of 1,320 hours. 
Police Officers may utilize forty hours of their sick leave each year for the care of an immediate family 
member.  Upon separation of employment with the City, employees are paid for unused accumulated sick 
leave in accordance with the Collective Bargaining Agreement. 

 
Family and Medical Leave Act 
An employee must have at least twelve months service in order to qualify for leave under the Family and 
Medical Leave Act.  

 
Other Types of Leave 
Police Officers may utilize other types of leave, such as Injury Leave, Bereavement Leave, City Business 



Leave, Civil Duty, and Military Leave. 
 
 Holidays 
 

The following eleven holidays are normally observed as paid holidays: New Year's Day, Martin Luther 
King, Jr. Day, President's Day, Good Friday, Memorial Day, Independence, Labor Day, Thanksgiving Day, 
the Friday following Thanksgiving Day, Christmas Eve, Christmas Day and Employee's Birthday.  An 
additional holiday is available for perfect attendance each calendar year. New employees are allowed to take 
their Birthday Holiday during the first year of employment since it is considered a holiday, not vacation.  
The Birthday Holiday does not necessarily have to be taken on the employee's birth date.  


